


and to make him whole by paying to him a sum of money, including all benefits and seniority,
that he would have earned from the time of his termination to the time of the City’s offer of
reinstatement. '' That sum is to be reduced by any monies he received during the time of his
termination that he woﬂd not otherwise have received but for his termination, and minus any
monies that he should have earned by way of mitigation.

Lastly, and in order to resolve any questions which may arise over the application or
interpretation of the remedy, I shall retain my remedial jurisdiction indefinitely until all such
issues are solved.

In light of the above, I issue the following

AWARD
1. The grievance is arbitrable.
2. The City lacked just cause to terminate grievant James H. Stokes, Jr., and his
termination is hereby overturned.
3. The City immediately shall take the remedial action stated above which includes
an offer of reinstatement to grievant James H. Stokes, Jr., and payment to him of a Wblc back

pay award calculated in the manner described above.

4. In order to resolve any questions relating to the application or interpretation of the
remedy, I shall retain remedial jurisdiction indefinitely until all such remedial issues are

resolved.

i The Union’s request for interest is denied because it is not provided for in the agreement.
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5 Pursuant to Article IX, Section C, 5, of the agreement, the parties are to equally

share the fees and expenses of the arbitrator
Dated at Madison, Wisconsin, this 27" day of August, 2012.

Amedeo Greco /s/
Amedeo Greco, Arbitrator
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